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● Meetings were held with department heads from September through November to 
evaluate the prior yearʼs budget, evaluate staffing and communicate expectations 
for the year ahead.

● Department leaders and principals then met to determine the budget vision based 
on the strategic plan.

● Department leaders evaluated their needs given level services and areas that could 
be cut and or reallocated. This information was then communicated to the 
leadership team.

 Budget Process 



Leadership Team’s Budget Priorities  
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Student Services
● Provide systems, structures, and programs in the Student Services 

Department in collaboration with efforts to strengthen MTSS which address 
diverse social-emotional, behavioral health, and academic needs.

Multi-Tiered System of Social Emotional and Academic Supports
●  Strengthen tiered systems of support for social-emotional learning and 

academics through staffing, schedules, professional development, 
high-quality instruction and curriculum to support the wellness, mental 
health, and academic needs of all students. 



Leadership Team’s Budget Priorities  
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Professional Development
● Promote and support strategic initiatives through aligned, relevant 

professional development. Continue to advance educator capacity to 
employ best practices, including Universal Design for Learning and 
implementation of high-quality tiered curriculum and wellness supports. 

Facilities & Technology
● Provide access to safe, welcoming and well-maintained facilities, with 

reliable, high-quality technology, to create a learning environment that is 
supportive of students’ academic and social-emotional development. 





Current Budget Drivers 
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Increased Student Needs 

● The estimated cost for increase special education including out of district 
tuitions and contracted services is expected to be $1.4 million.

● Operational Service Division provides every year an estimated rate of 
inflation for planning Approved Private Special Education program. The 
increase for FY25 has been set at 4.69%. 

● For the Fiscal Year 2024, their analysis resulted in an estimate rate of 14%.  
For further context, from FY11 through FY23, the average tuition increase 
was 1.87% with a low of 0.75% to a high of 2.72%. 

 



Current Budget Drivers 
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Implement Strategic Plan 

Meet Contractual Obligations
● Several union contractual agreements have expired in August 2023. 
● Meet contractual obligations to provide for increased tuition reimbursement. 

Increased Substitute Costs

Increased Fuel Costs 
● Natural gas costs have doubled.
● HMLP is increasing rates 6% as of June 2023 and an additional 6% as of June 

2024. 

Increased Fees 
● District will increase athletics, rentals, activities fees, Kids In Action (after-school 

and PreK) fees.



Current Budget Drivers 
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Increased Student Needs

● Budget for three Speech and Language Pathologists into district budget. 
These were previously funded via contracted services. In addition, the 
district currently still has two other contracted services providers. 

● Two Team Chairs-currently funded via IDEA. In FY25, the positions need to 
be moved into district budget. 

● Increased need for contracted services for psychologists for testing for 
initial referrals.

● Increased need for BCBA support to meet SEL needs of students.
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Special Education Enrollment Data 

School IEPs % of Total # of 504s

East 118 22% 31

Foster 80 20.4% 19

PRS 65 18.2% 23

South 95 19.2% 38

HMS 186 21.8% 120

HHS 135 12.3% 183

Total 679 18%* 414

*Includes 39 Out of District
Date: As of January 12, 2024 



Special Education Enrollment Data 

Years Students with 
Disabilities

% of Total

2019 558 13.2%

2020 604 14.2%

2021 536 13.8%

2022 604 15.6%

2023 635 16.7%

2024 718 18.3%



Through MTSS, we will proactively 
identify and address the strengths and 
needs of all students by optimizing:

● data-driven decision-making

● progress monitoring

● evidence-based supports and 

strategies 

Multi-Tiered System of Support (MTSS)



Tiered Instruction
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Out of District Tuition Costs 

Years Out of District Tuition Costs Number of Students 

2019 $4,044,235 47

2020 $2,615,821 45

2021 $3,758,007 46

2022 $4,292,080 51

2023 $4,480,706 51

2024 $4,600,727 45



Out of District Tuition Costs 

● Costs for out of district tuitions have risen exponentially and continue to rise at a 
rapid pace.  

● The Massachusetts Operational Services Division sets the tuition prices for 
Approved Private Special Education Programs.  They also decide how much a 
tuition can rise each year.  For FY 25, the rate is 4.69%.  For FY24, OSD allowed 
14% increases in these school tuitions.  

● When a school feels the fee may not fit their structure, they are allowed to apply to 
the state to restructure.  This always results than a higher tuition than the states has 
granted in a given year.  The public schools have no control over these rates nor can 
they refuse a school reconstruction.

● Additional fees are added to student’s tuitions such as music therapy, speech and 
language assistance, etc. when the school does not offer these services as part of 
the tuition.  However, the OSD also sets prices for services not included in tuition, 
such as one-to-one aides.



Special Education Costs

● The district needs to develop a long-term plan to develop and strengthen special 
education programs. The district will be presenting the results of a program 
evaluation in the spring with the goal of developing a long-term plan by the end of 
the school year. 

● The most cost-effective model is for the district needs to build programs that serve 
the children that reside in the community.  

● The opening of additional spaces in the new elementary school building presents an 
opportunity to expand programming including additional early childhood programs. 

● In addition to program development, all staff require professional development that 
will allow students to be successful both in a specialized program and in the general 
education setting.  If a paraprofessional is needed, they, too, need professional 
development.  It creates a flow, provides a long-term investment, and offers 
programs that meet the needs of the students leaving the district.
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Change Over 5 Years Enrollment
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FY23 FTE Per 100 Students Comparable Districts
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FY24 Student to Staff Ratios 

Grade East Foster PRS South Total

Kindergarten 21 (3) 21 (3) 14.66 (3) 18 (4) 18.67 (13)

Grade One 21.25 (4) 22 (3) 17.5 (4) 21 (4) 20.43 (15)

Grade Two 19.75 (4) 18 (3) 19 (3) 23.25 (4) 20 (14)

Grade Three 23.33 (3) 22 (3) 19.6 (3) 19.5 (4) 21.11 (13)

Grade Four 19.25 (4) 19.25 (4) 22 (3) 19.75 (4) 20.06 (15)

Grade Five 18 (4) 21.67 (3) 20.67 (3) 17.4 (4) 19.44 (14) 

Total 20.9 (22) 21.1 (19) 18.5 (19) 19.6 (24) 19.9 (84) 

 



FY24 Student to Staff Ratios 
Department Hingham Middle School Hingham High School

ELA 18.2 (45 sections-includes 4 STEM/Lit 
sections)

18.9 (71 sections)

Family and Consumer Science 16.1 (34 sections) 14.9 (18 sections)

Health 13.9 (40 sections) 19.6 (14 sections)

History 18.8 (45 sections) 16.9 (79 sections)

Math 15.1 (44 sections) 17.0 (72 sections)

Math Lab 6.1 (14 sections) NA

Physical Education 17.0 ( 48 sections) 19.2 (18 sections)

Reading Lab/Specialized Reading 11.8 (27 sections) 4 (2 sections)

Science 19.3 (32 sections) 19.8 (60 sections)

Science Lab NA 15.9 (9 sections)

Technology 15.9 (34 sections) 7.2 (29 sections)

World Language 14.5  (51 sections) 15.2 (65 sections)

Visual and Performing Arts 16.8 (75 sections) 15.3 (24 sections)



Special Education Enrollment Data 

Updated: January 12, 2024



504s Enrollment Data 

Updated: January 12, 2024



2022-2023 Special Education Enrollment Data 



Students with Disabilities (Comparable Districts)

Source: DESE Radar



SWDs Identified/No Longer Receiving Services (2019-2022 Average)

Source: DESE Radar



SWDs Identified/No Longer Receiving Services (2022 Compared to 
2019-2022 Average)

Source: DESE Radar



Memorandum Of Understanding (MOU) with the Town
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Review of the MOU

● MOU or 4 year commitment to maintain cost increases at a specific rate.
● Annual operating budget growth for the School Department will be capped 

at 3.5% after FY24.
● If the projected annual increase for OOD tuition and special education 

contracts is at or below 2.0% for a given fiscal year, then the budget for 
those line items will increase to match the anticipated growth. 

● If the projected annual increase for OOD tuition and special education 
contracts is above 2.0%, those line items will be budgeted at 2.0% within 
the School budget and any variance in costs above that amount will be 
paid through the Reserve Fund process if the School operating budget or 
any applicable grants are insufficient to cover these expenses. 

 



Student Services Areas Impacted by the MOU

Summary
  



Student Services Areas Impacted by the MOU

Tuitions
  



Student Services Areas Impacted by the MOU

Specialized Services



Student Services Areas Impacted by the MOU

Transportation
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Current Proposals 

Teachers and Paraprofessional Pay Consists of the following:

Base Pay - which consists of: 
- Steps  which are years of service (each year there is an increase of pay of 0% - 5% 

based on where teachers/paras fall on 1-13 step schedule, Paraeducators 1-6 steps 
schedule - current SC proposal.) 

- Lanes reflect the level of education for teachers(there are different pay rates from 
Bachelor's degrees to Doctorate degrees - there is a 4%-5% increase in pay rates 
as education increases.

- COLA - cost of living adjustments. This is an additional increase which is paid on 
top of any steps and lane adjustments paid each year.

Longevity - The current proposal for teachers includes an additional $2,650 - $3,950 per 
year that teachers are paid based on years of service above 15 years. For 
paraprofessionals an additional $300 - $1,500 is agreed to for years of service above 5 
years.



Current Budget Drivers 
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Current Budget Drivers 
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Current Budget Drivers 
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FY24 Salary Comparisons 
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FY24 Salary Comparisons 
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FY25 Salary Comparisons 
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FY26 Salary Comparisons 
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FY25 School Committee Salary Statistics
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● Average HEA Unit A Salary will be - $108,085.
● Most HEA Unit A members will earn - $121,595.
● The minimum salary for HEA Unit A members will be $62,772.
● The highest salary for HEA Unit A members will be $126,608.
● 52% of HEA Unit A members use the Town’s Health Insurance.
● The average cost of health insurance to HEA Unit A members is 

$9,600
● The range of insurance costs are $4,060 to $14,477.

 



COLA by Districts
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District 2019-20 2020-21 2021-22 2022-23 2023-24 2024-25 2025-26
Andover 1% 2% 1.50% 4% 4% 4%
Braintree 3% 2% 2% 1.50% 2.50% 5%
Canton 3% 2% 2% 3% 3%
Carlisle 2% 2.25% 2.50% 2.25% 2.50% 2%
Cohasset 2% 2% 2.50% 3%
Concord 2.50% 2.50% 2.50% 2.75%
Concord-Carlisle 2.50% 2.50% 2.50% 2.75%

Dedham 2% 2% 2% 2% 3% 3.25%
Hingham 2% 2% 2% 2%
Lexington 2.30% 2% 3% 2.50% 2.50% 2.75%
Milton 2% 2% 2% 2% 3% 2.50%
Needham 2% 2.25% 2.50% 2.35% 2.50% 2.70%
Norwell 0% 2% 3% 2.50% 2%
Rockland 2% 2% 2.50%
Scituate 2% 1% 1% 1%
Wellesley 2% 2% 2% 2.75% 2.50% 2.75% 3%
Weston 2.25% 2% 2% 4% 2.75% 2.25% 3%
Weymouth 2% 2.50% 2.50% 4.50% 2.50% 3% 2.50%
Winchester 2% 2% 2% 3% 3% 4%



Cost of Current Proposals FY 24 - FY 25

Proposals Amount $

Unit A - Teachers

Hingham School Committee @ (2.5%/3%/3%) $41,180,215

Hingham Education Association@ 
(6%/6.25%/6.50%) 

$44,040,945

Difference ($2,860,730)

Cost of current proposed longevity $414,400

Total School Committee Cost $41,594,615



Cost of Current Proposals FY 24 - FY 25

HEA Proposals Variance between SC and HEA

Unit A - Teachers $2,860,730

Unit B - Paraprofessionals $1,942,493

Unit D - Administrative Assistants $326,932

Total Differences $5,130,155

Average teacher salaries - FY 2025 
($41,180,215/ 381)

$108,085



Cost of Current SC Proposals FY 25

Total Cost $

Unit A $41,594,615

Unit B $3,839,633

Unit C - Finalized $2,207,421

Unit D $1,420,768

Bus and Van Drivers- Finalized $1,599,111

Total District Cost $50,661,548



Cost of Current SC Proposals FY 25



Current Proposals 

Parental Leave for all Employees

The Cost of this benefit is equivalent to the substitute rate of $306.23 x 60 days x average 
of 27 persons who go out on leave for the district = $ 496,093. The amount budgeted in 
any one year may go above or below this threshold depending on how many parental 
leaves or adoptions there are in any one year. 



Unit B Paraeducators Salary Comparisons
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FY 2025 Step Distribution of Paraeducators



School Committee’s Unit B Proposal
School Committee Agreements Impact

Starting days 180 days + 10 holidays - 
conference days includes 2 
personal days

186 school days

Conference days will all be paid 
professional development days 

Current contract 3 necessary 
for < 3yrs. Only 1 required for 
>3yrs.

5 

3 Religious Days 3

Addition of 1 additional personal day 1

Addition of Juneteenth as a holiday if 
school is in session

1

Addition of 30 minutes of planning time 
per month which equates to 1 more day

1



Comparison of Proposals
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Comparison of Proposals (2023-24)
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Comparison of Proposals (2024-25)
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Comparison of Proposals (2025-26)
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FY25 School Committee Salary Statistics
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● Average HEA Unit B Salary will be - $30,108.
● Most HEA Unit B members will earn - $28,706.
● The minimum salary for HEA Unit B members will be $24,318.
● The highest salary for HEA Unit B members will be $32,617.
● 21% of HEA Unit B members use the Town’s Health Insurance.
● The average cost of health insurance to HEA Unit B members 

is $9,677.
● The range of insurance costs for Unit B members are $4,060 

to $17,295.
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Composition of FY25 Budget 



Overall FY25 Budget 



Overall FY25 Budget - Revolving Funds 

Revolving & Grants



Overall FY25 Budget - Grants 

Pie chart of employment part of budget



Fees in FY25 Budget

● Athletic Fee proposed increases from $375 to $425.  Hockey additional fee remains a 
$200 differential. The family cap increases from $950 to $1,100. For Hockey families, 
the cap is raised from $1,000 to $1,300.

● Kindergarten full-day fee remains $2,950. 
● Increase in facilities fees to ensure coverage of costs incurred by community use of 

the schools (increase in revolving under facilities to account for increases). A 5% 
increase in facility rental fees is proposed.

● Increase in other fees for example: Kids in Action and Pre-Kindergarten. 
● Keep fee for middle school activities and clubs at $100. Request a new fee for high 

school activities and clubs of $100. 
● 5% increase in facility rental fees



School Committee Costs

Includes the following:
● Legal Services are contracted services, relating mostly to negotiations and other 

legal services required by the district. 
● Supplies for the School Committee relate to any supplies for direct School 

Committee tasks. Those were maintained at zero in FY 2023.
● Conference Travel and  Dues includes conferences attended by the school 

committee, training received, dues paid to the Massachusetts Association of School 
Committees.



Changes in Costs from Prior Year 

Description of Account Increases and Decreases:

● The main change from prior year are in legal fees. The decrease is consistent with 
expenditures in a non-negotiation year.

● Conferences were lower in 2023 and reduced in FY 2025 by $4,000. We have minimal 
change in the committee’s members  and the need for training has been decreased but there 
is a need to maintain this balance because of any chance of change or additional training 
needs of the committee.



Central Office

Includes the following:
● Administrators and Administrative Assistants are salaries based on contractual 

agreements. 
● Computer Service Agreements includes school department’s share of MUNIS costs, the 

accounting software. In addition includes some other agreements such as the 
communication tool SMORES and fees for Medicaid contractor.

● Supplies for the Administrative Offices also subsidize school needs for supplies. 
● The Other line includes advertising costs, materials, conference/travel and dues for 

administrators, postage, employee assistance program, temporary staffing agencies costs 
and audit fees.



Changes in Costs from Prior Year 

Description of Account Increases and Decreases
● Administrators and Administrative Assistant includes increases in salaries for both step increases 

and COLA adjustments. The increase in the Administrator’s line also includes mentorship and 
onboarding for new administrators at the South Elementary School and for the Special Education 
Administrator.  Often there is overlap between administrators and that cost needs to be budgeted.

● Computer service agreements reflect changes for changes in pricing and changes for the time and 
reporting system

● Supplies have been reduced across the board to subsidize increases in costs. 
● Reductions have been made at Central Office over the course of the year. The Human Resources 

role was changed to a coordinator from a director and the receptionist role was eliminated.



Building Administration Costs

Includes the following:
● Principals includes salaries for both assistant principals and principals for all schools.
● Admin assistants include regular education administrative assistants in the front office 

of the schools. 
● Supplies includes office supplies for schools. 
● Conference Travel and Dues includes contractual professional development for 

principals. 



Changes in Costs from Prior Year 

Description of Account Increases and Decreases
● The Principal and Administrative Assistants  increases & COLA Salary adjustments



Professional Development Costs

Includes the following:
● Course Reimbursements line item reflects graduate course reimbursements as required by contractual 

agreements. 
● Mentor Program line funds the state-mandated, multi-year mentoring program for new educators. Rates 

reflect current collective bargaining agreement. 
● Substitutes line reflects coverage needed for professional development occurring during the school day.  
● Workshop and In Service Programs includes on-site courses, workshops, book studies. These are hosted 

by both internal presenters and/or contracted outside presenters. In addition, the line provides for summer 
workshop time for curriculum development as required by contractual agreements.

● Conferences/Travel & Dues provide opportunities to connect with peers across the state and region to 
share best practices and also includes membership in professional organizations.



Changes in Costs from Prior Year 

Description of Account Increases and Decreases
● Current collective bargaining agreements reflect increase costs associated with professional 

development across the district. Given these expected changes it was determined that it would be 
prudent to adjust for these increases.



Teaching Costs



Teaching Costs

Includes the following:
● Teachers/Substitutes and Tutors include the salaries of teachers, tutors paraprofessionals, 

administrative assistants and substitute teachers.
● Contracted Services includes printing supplies and consultants.
● Supplies includes teaching materials and copier supplies.
● Textbooks included instructional texts. 
● Equipment Rental reflects contracts for copiers
● Technology Manager is the salary of the Director of Technology.
● Computer Specialist Teachers includes the salaries for computer specialists. 
● Computer Service Agreements includes instructional technology and other required 

technology contractual agreements. 
● Computer supplies includes the costs of  ink, toner, and computer replacement parts.
● Librarians, Librarian Assistants, Library Computer Service Agreement, and Library Books 

and Supplies reflect costs of school libraries. 



Changes in Costs from Prior Year 

Description of Account Increases and Decreases
● The increase in the Teacher’s line represents the step adjustments & COLA. This line also 

includes a substitute adjustment. We have seen many winters absences and the need for 
substitutes has increased. With the increases in parental leave we also anticipate an 
increase in substitute costs.

● The paraprofessional line in 2025 does not reflect the FDK adjustment for revolving funds. 
We’ve shown the revolving funds as a total number at the end rather than netting against 
individual line items.

● The reductions reflected in supplies, textbooks, contracted services and computer service 
agreements show additional efficiency adjustments and reductions from the actuals in 2023.

● The library increases are mostly step increases and COLA adjustments.



Counseling and Health

Includes the following:
● Salaries lines include School Guidance, Administrative Assistants, and Nurses.
● Contracted services include support services such as Naviance and Care Solace.   
● Supplies includes testing materials and other supplies for counselors.
● Conference Travel and Dues includes professional development for counselors.



Changes in Costs from Prior Year 

Description of Account Increases and Decreases
● Salary adjustments were made to reflect the increase in steps and cost of living 

adjustments. 



Transportation Costs

Lines Include the following:
● Salaries lines include the Transportation Supervisor, Administrative Assistant  and Drivers.
● Repairs and Maintenance includes needed repairs and upkeep of equipment including 

vehicles, radios, and tank testing.
● Fuel and Other Supplies include costs for fuel and other supplies specifically tires. 
● Testing and Physical Examinations includes required drug and alcohol testing, physical 

examinations, and uniform allowance that is required by contractual agreements. 
● Equipment Leasing includes cost of current bus leases. 



Changes in Costs from Prior Year 

Description of Account Increases and Decreases
● The salaries lines include step and cost of living adjustments, including stipends, longevity 

and other work benefits. 
● Repairs and Maintenance reflect increased costs for repairs. 
● Fuel and Other Supplies reflects expected and known increased costs of fuel.
● The Testing and Physical Examinations reflects Increased contract for spot testing for 

alcohol and drugs.
● The Equipment Leasing reflects the contractual lease. 



Athletics 



Athletics 

Includes the following:
● Salaries line items include Administrator, Coaches, Admin Asst, and Drivers.
● Contracted Fees include contracted services such as Athletic trainer, Medical 

fees, Insurance, External contracted Transportation, R&M, dues, film service. 
● Supplies include the cost of student awards and equipment. 
● Extracurricular Activities include Intramurals and Extracurricular Transportation.



Changes in Costs from Prior Year 

Description of Account Increases and Decreases
● Salaries include the required steps and proposed cost of living adjustments. 
● Contracted Fees includes increase in fees for athletic trainer. 
● The increase in extracurricular activities reflects the gross fees. Activities fees of $35k & 

$100k to be applied. This also reflects reductions in supplies to support other areas of the 
budget.



Facilities Costs



Facilities Costs

Includes the following:
● Continued improvements to security of the schools.
● Salaries line items include Facilities Administrators, Custodians, 

Maintenance Employees and Administrative Assistant.
● Costs reflected here include Heating and Gas for all buildings. Utilities 

include electricity, water and sewer.
● Grounds and playground supplies maintenance and safety checks
● Contracted Services include HVAC, elevators, and alarm services. Other 

preventative maintenance contracts include electric, plumbing, insects and 
rodents, fire extinguishers, and  trash removal.

● Hardware Supplies includes electrical supplies, plumbing supplies and 
paint.



Changes in Costs from Prior Year 

Description of Account Increases and Decreases
● Salary increases include step and cost of living adjustments. 
● The increase in security costs relates to costs related to ongoing security training and 

supplies.
● Heating costs have doubled for FY 2025. The district’s previous contract ended. 
● Increases in electricity prices have also risen. 
● Certain areas of the maintenance budget has always been significantly under funded and it 

is a goal of HPS to maintain our facilities. Reductions were kept to a minimal in this budget.



Student Services Costs



Student Services Costs

Lines Include the following:
● Salaries are included in the following lines: Administrators, Administrative Assistants, 

Teaching & Other Staff, Special Education Administrative assistants for each building, 
Paraprofessionals, SPED Counseling, SPED Psychologists and SPED Drivers.

● Conference travel relates to Contractual Services related to Administrator Contracts.
● Legal Services are contracted services and these costs relate directly to Special Education.
● SPED Professional Development is professional development specific for special education.
● SPED Teaching includes personnel costs for OT, speech, teachers and substitute costs.
● Specialized Services include Applied Behavior Therapists, Home and Hospital Tutors, 

Language Services, Physical Therapy Services and Occupational Therapy Services.
● SPED Supplies relate to Teaching Supplies and Testing Supplies 
● SPED Counseling includes guidance and adjustment counseling personnel.
● SPED Psychologists includes personnel costs for school psychologists.
● SPED Transportation includes both in-district and out of district special education costs.
● Tuitions to Non-Public Schools includes tuition for residential and day schools.
● Tuitions and Collaboratives includes tuitions for collaboratives. 
● Vocational Tuition includes tuitions for students attending vocational schools.
● Vocational Transportation includes the cost for students attending vocational schools. 



Changes in Costs from Prior Year 

Description of Account Increases and Decreases
● SPED Administrator and Admin Assistants increases are due to contractual agreements 
● Legal Services increases relate to increased costs and right sizing based on 2023 

expenditure and the need to reduce costs where these cost reductions are anticipated.
● Specialized Services reflect and increase because of the increased needs of students 

identified.
● SPED Professional Development increase is a relatively small amount but reflects an 

increase in the need for substitutes to provide coverage for professional development. 
● SPED Counseling & Psychologists reflect reflect contractual changes.
● SPED Transportation has changed due to increases in personnel costs. 
● Tuitions have increased significantly as discussed. 



Hingham Middle - Proposed Reductions

Position Amount

Library Paraprofessional $28,000

Math Tutors $100,000

World Language Teacher $78,537

0.5 Librarian $39,417 

Total $245,954



Hingham High - Proposed Reductions

Reduction Amount

Math Teacher (Retirement) $124,499

ELA Teacher (Retirement) $109,064

.6 Music Teacher $40,363

World Language Teacher $78,537

History Teacher $80,000

Total $432,463



Proposed Reductions

Reduction Amount

Hingham Middle School $245,954

Hingham High School $432,463

Curriculum $150,000

Technology $93,253

Total $921,670
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Important Dates

Important Dates Meeting Details

Tuesday February 27th 7PM Joint Session - All boards

March 12th 6:30 PM School Committee Vote on Budget

March 19th 7PM Adcom Vote on the School Budget

April 24th Town Meeting

April 27th Vote


